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This document will be available in different formats:       

Please contact Karen Shook. 07740 291958 or 

Karen.Shook@brentpct.nhs.uk


1. Background

· In December 2006 the laws about Equality for Disabled People will change.  Public services must have a Disability Equality Scheme in place when the Disability Equality Duty becomes Law on 6th December 2006.
What is the Disability Equality Duty?
The Disability Equality Duty is a new way for public authorities to tackle disability discrimination in a practical way.  They must have policies that actively encourage opportunities and choices for disabled people. The Disability Equality Duty says that the public sector must promote disability equality, and is similar to the duty to promote race equality under the Race Relations (Amendment) Act.
Who is a ‘Disabled person’?

The Disability Discrimination Act (1995 & 2005) says that a ‘disabled person’ is anyone “with a physical or mental impairment which has a substantial
 and long-term
 adverse
 effect on their ability to carry out normal day-to-day activities”
· Impairment can be physical or mental, or sensory impairments such as those affecting sight or hearing and also covers ‘hidden’ disabilities - epilepsy, depression, diabetes, HIV, cancer for example.
 However, ‘Disability Equality’ means looking at ‘disability’ in a different way:  People

         have impairments, not disabilities.

· “Disability is caused because people who are living with impairments do not have the same rights or equality as people who don’t.” Disability is a result of barriers in society that means that people with an impairment are treated differently and discriminated against. For example, a wheelchair user is disabled because they might not have proper physical access, people may talk over them and think that they know best. People with a learning difficulty are disabled because they are often treated very badly, are not able to make their own decisions and do not have information in a form they can understand. People living with HIV, cancer, epilepsy or mental health issues can be disabled because many people do not take their needs into account, because they cannot ‘see a disability’ 
· This is often known as the ‘Social Model’ of Disability.
2. What is Disability Equality?
The Disability Equality Duty is a new way for public authorities to tackle disability discrimination in a practical way.  They must have policies that actively encourage opportunities and choices for disabled people.  This will stop discrimination taking place.
· This Equality Duty is not necessarily about changes to buildings or adjustments for individual disabled people. It’s all about including equality for disabled people into the culture of public authorities in practical ways that can be shown to work. The Equality Duty is not about answering specific disabled people’s problems of inequality or discrimination.

· The best way for the tPCT to do this well is by including disabled people and disability equality in everything from the very start. 
· If Brent tPCT does not take Disability Equality seriously, it is failing 20% of the population. We cannot achieve our 
strategic aims if the equality of 1 in 5 of the population is not very important to all our work
· Brent tPCT will make this happen by changing our approach to disabled people and equality. The PCT will work towards the Social Model of Disability

3. Why is the Disability Equality Duty important for disabled people?
· 
There is a lot of evidence to show that disabled people still do not have 
Equality, are not treated fairly and experience 
discrimination. There is a long way to go and lots of work still to be done until all disabled people (which includes people with long-term medical problems) have equal rights and access 

· To make sure this happens, a Disability Equality Duty is being introduced for organisations that provide a service to the public. This includes NHS services, local councils, government departments and universities. 

· This new legal duty will mean that any public body will need to actively look at ways of making sure that disabled people are treated equally and fairly. 

· The Disability Equality Duty says that the public sector must promote disability equality, and is similar to the duty to promote race equality under the Race Relations (Amendment) Act.
· From 6th December 2006 The Disability Discrimination Act (DDA) 1995 & 2005 will be changed to place a legal duty on all public bodies to promote disability equality. 

· This is a positive duty, which includes disability equality at the beginning of the process, rather than making changes at the end.  

· It will bring about a move from a legal framework, which relies on individual disabled people complaining about discrimination, to one in which the public sector becomes a leader in encouraging disability equality in a positive way.
4. What is a Disability Equality Scheme?

Really including disabled people and their organisations will form the basis of our Disability Equality Scheme. This can only lead to better equality and fairer treatment for disabled people. We know that this will make a real, positive change for our employees and those who use our services. A Disability Equality Scheme is simply a framework for the tPCT to follow in order to meet the duty. Within the scheme the tPCT must explain:

· How and in what way disabled people have been involved in its development.

· The way in which the changes to the tPCT policies and practices happen, and how this improves equality for disabled people.

· The changes that the tPCT will make to meet the duty.

· How the PCT will get information about how we are doing to improve Disability Equality and how it will use the information

· The Disability Equality Scheme is only a means to an end. The whole point of this duty, and of the Disability Equality Scheme, is to make practical improvements for disabled people. This will close the gaps in opportunities and choices that disabled people face. Changes must have a lasting positive effect for disabled people and the organisation. The tPCT will have the personal commitment from the top of our organisation (Trust Board and Professional Executive Committee)

· The tPCT will include disabled people and local organisations of disabled people and others in putting together and carrying out the Disability Equality Scheme.  
· As a ‘Public Body’ Brent tPCT has both General’ and ‘Specific’ duties under the Act. 

5. What are the General and Specific Duties?

· Promote equality of opportunity and choice between disabled people and other people

· Work towards stopping discrimination that is unlawful under the 

       Disability Discrimination Act  

· Stop the 
harassment of disabled people that happens because they have a disability

· Show positive attitudes towards disabled people 

· Encourage and support disabled people to take a full part in Brent tPCT ‘life’

· Take care to meet disabled people’s needs, even if this means treating disabled people better

· The General duty will come into force on 6th December 2006. The Specific duty regulations will also come into force on 6th December 2005. All Public Authorities must be ready by then 

· The Specific duty also tells public authorities like the tPCT that they must publish their Disability Equality Schemes by 6th December 2006. The Specific Duty will also have a set of duties, which will help public authorities to meet their overall general duty. 

· These Specific duties are mainly about helping to build a Disability Equality Scheme.  This will help everyone to know what the tPCT intends to do to improve equality and how it intends to do it.

· A list of these public authorities is contained in the Regulations, which set out the duties, and can be found at the back of the DRC
 Statutory Codes of Practice.
 

· The purpose of the Codes of Practice is to help public authorities to promote equality of opportunity and choice, and to stop disability discrimination. The Code also helps disabled people and their organisations to understand the legal duties imposed on public authorities and the role that they can play in them.

6. How will the Disability Equality Scheme include disabled people who work for Brent tPCT (‘employees’)?
· Brent tPCT will make sure that all employees know about the Disability Equality Duty and how it affects them

· Employees who think they might be disabled or have a long-term health problem will be able to get information and support from the PCT’s Disability Equality Advisor

· News about the Disability Equality Scheme and information will be put into the tPCT magazine and on the Internet site and intranet (the intranet is a website that most staff have access too that works in the tPCT)

· We will get in touch with all staff that have told us that have a disability. We want to find out what they think should be in our Disability Equality Scheme and ask them to help put it together

· A Disabled Staff Group/Network will be asked to help to put the Scheme together

· Brent tPCT will work with other Local Public Authorities who must also put together their own Disability Equality Scheme. For example: North West London Hospitals Trust and Brent Council

· Brent tPCT will include the views of our local GP’s (family doctor) in our Disability Equality Scheme

7. How will Brent PCT involve disabled people and their organisations?

· We will use many different ways of letting disabled people and their organisations know about the Disability Equality Duty.  We will also tell them that the PCT wants to involve them in putting together the Disability Equality Scheme. Some of these ways are:

· Giving information and asking for help to put the Scheme together and make sure it works well:

· At Meetings and events held at local Disability Organisations (see list at the back)

· Questions and surveys

· Writing pieces in newsletters of local Disability Organisations

· Going to GP and Hospital Patient Groups

· Putting questions about people’s experiences of disability equality on websites of disability organisations

· Getting information about disabled people who use the tPCT services

· Disabled people and their organisations (including disabled Brent tPCT employees) will always be involved.  We will make sure that issues that are important to Disabled People are heard about and acted on.  This means we will all work together to make equality for disabled people better.

· The Disability Equality Scheme will involve getting in touch with all disabled people who use Brent tPCT services. Including the people who use the services of Brent tPCT who are from many different cultures, faiths and religions. 

· The Disability Equality Scheme will involve disabled people who are elders, disabled people who are gay, lesbian, bisexual or transgender and disabled people who are carers.

Disability Equality Scheme

Priority Actions – Year 1 

December 2006-December 2007

	1. Information gathering
	Process
	Target Date

	Consultation underway and on going using regular and new contacts

Including GP Practices – Patient Surveys
	Meetings, presentations, website, Management Committee meetings, Staff Forums, GP Patient Surveys, join up with consultations with PPI

PCT Disability Equality Steering Group – Staff, reps from Disability organisations Move to join with current and future community consultations/local authority and PCT Groups

 
	Ongoing but initial process should be completed by 31st March 2007 depending on finances available to conduct on going accessible inclusion




	2. Pct Commitment
	Process
	Target Date


	To formally adopt the ‘Social Model’ of Disability, explain and promote
	Presentation/Paper to Board
	31st March 2007

	To launch and promote Disability Equality Scheme
	Local launch
	December 2006

	To fund the production of the DES into BSL/subtitled DVD £1500
	 Ring fence funding to comply with the DE Duty 
	 31st March 2007

	To formally adopt accessible and inclusive information and communication - ‘Plain English’ 
	Presentation/Paper to Board Launch, local publicity
	31st March 2007

	PCT commitment to program of DET Training program
	Consultation with Learning and Development. Multi-access program. Formal training for

Board, PEC, Directors and Senior Managers
	December 2007

	Include Disability Equality Impact Assessments for all new Policies and Procedures and review of current polices/procedures
	Develop an inclusive Equality Impact Assessment tool
	May 2007

	Include Disability Equality Statements in all Board Papers
	Information about Disability Equality Duty to all relevant people
	March 2007


   Disabled People’s Organisations involved with putting together the Disability Equality Scheme:


Brent Association of Disabled People

Brent Advocacy Concerns

Brent Deaf People

Speaking up for yourself in Brent

Groups who will be getting involved:

Asian People’s with Disabilities Alliance 

Brent Alliance of Voluntary Associations (Brava)

Brent MS Society 

MENCAP

Middlesex Society for the Blind

MIND

Muslims with Disabilities

Karen Shook Trust Advisor – Disability Equality and User Involvement, Brent tPCT 

Jan 2007
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Introduction to the Disability Equality Duty and 


Brent Teaching PCT’s (Brent tPCT) Disability Equality Scheme (DES)








� More than average, 


� Lasting 12 months or more


� Negative


� Strategy - The agreed plan for all Brent tPCT’s work and the way in which it will work and provide services 


� MENCAP “Treat Me Right” RNID “A Simple Cure” DRC- Health services research etc


� Equality - Equality means treating everyone fairly. Equality and Human rights are rights that should be for every person, whoever they are, and wherever they are. The idea is that fairness and respect should be for everyone.


� Discrimination - Treating one person or a group of people worse than another because of their impairment. Direct discrimination is against the law under the Disability Discrimination Act.


� Functions -The full range of a public authority’s duties and powers.


� ‘Due regard’ - authorities should weigh up the need to promote disability equality where it is most effective.


� Could be bullying, treating disabled people unfairly, not trying to meet people’s needs


� The Disability Rights Commission 


� Available to download from � HYPERLINK "http://www.drc-gb.org.uk" ��www.drc-gb.org.uk�
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